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After successfully exiting ACT 47 in 2023 the City of Hazleton strives to continue to 
improve services for our citizens in order to make our city a wonderful place to live.  Throughout
our time in ACT 47 we were able to keep projected tax increases lower than projected while 
being able to grow departments, increase city revenue and achieve savings by paying off city 
debt early. For the 2024 budget, our city faces three major obligations that will necessitate an 
increase in real estate taxes. However, my administration is also recommending a 50% reduction 
in ACT 205 EIT taxes which relates to one of those obligations. We expect that though we are 
proposing a 1.15 mil tax increase to Real Estate, the majority of workers in Hazleton should see 
a net reduction in their taxes next year, which will be explained in more detail later in this report.
I thank the citizens of Hazleton for their continued support in my administration and look 
forward to four more successful years for our great city.



OVERVIEW 

The 2024 City of Hazleton proposed budget has a total operating budget of $25,025,850 
across 6 fund budgets.  These consist of the General Fund ($15,943,945), Pension Fund 
($6,629,877), Recreation Fund ($201,150), Airport fund ($895,730), Debt Service Fund 
($519,667) and a liquid fuels fund ($835,481). The General fund is the city’s main operating 
fund for providing vital services to the city. This fund includes all major departments. The 
Pension fund is a separate fund where the city’s ACT 205 EIT funds are deposited here, and 
retirement pension benefits and the city’s yearly minimum municipal obligation (MMO) are paid
from this fund. The recreation fund deals with associated costs of the city’s recreation program 
including recreation staff and event promotion, recreation maintenance and other associated 
costs. The Airport fund is a specific Airport operating account for the city Airport which operates
financially independently from the city by deriving revenues from operations and the sale of 
various aviation fuels. The debt service fund is a dedicated fund for the management and 
payment of certain city debts. This budget sees a large increase in 2024 as it includes a balloon 
principal payment relating to unfunded debt borrowing in 2018.  This was discussed previously 
in the 2022 budget as millage was shifted back from Debt Service at the time. Last is the liquid 
fuels fund, which is the fund for the receipt and use of state liquid fuels tax funds which the city 
uses for liquid fuels eligible costs such as road material, road development lending, equipment, 
and other qualified uses. This report will cover each fund’s budget as well as provide insight into 
each.

 



GENERAL FUND 
Significant Developments

The proposed General Fund budget is $15,943,945. The administration is recommending 
a 1.15 mil increase to Real Estate taxes for the 2024 budget year. However, this increase is 
attributable to three specific issues for the city in 2024. I would like to first address each of these 
three issues individually.

The first of these issues deals with the city meeting proper funding requirements for city 
pension funds. In the city’s most recent pension audit with the Auditor General’s office, the 
following finding was recorded:

This issue was first brought to the city’s attention in the 2019 pension audit. What the 
state was requesting was the original ACT 205 documentation dating back to the late 1980s when
the City first started receiving special taxing authority to levy EIT taxes for the purpose of 
pension obligations. The city was unable to locate these records and inquired with our actuary at 
the time if they could establish what these funding ground rules would be for the city. However, 
our actuary at the time was non-responsive on the issue. To assist the city, the Auditor General’s 
office researched records dating back to that time to establish what the funding ratios should be 
for the city’s pension plan when including ACT 205 EIT taxes. What they were able to determine
is that before utilizing ACT 205 EIT, the city must contribute 21.4% of its total payroll as 
pension funding before the city can begin utilizing EIT special taxes. I will refer to this figure 
going forward as the funding threshold. 

This regulation was essentially “lost to time” until 2019 when the Auditor General at that 
time brought focus back onto this regulation in the provisions of ACT 205. Over time the city 
had transitioned to only using State Aid and ACT 205 EIT tax to pay its pension obligations and 
make the year’s MMO. The city also inadvertently satisfied the provision during the previous 
audit period due to the ACT 47 plan’s usage of ACT 47 EIT transferred to the ACT 205 fund. We
did not satisfy this provision in 2023 and this was communicated in advance to the state auditor 
as the city was still in the process of selecting a new actuarial firm who would then verify the 
accuracy of the funding ratio information as well as provide forecasting information that would 
allow the city to plan for the future implementation of other funds weighed against the continued 
need of the city to levy ACT 205 EIT tax and at what amounts.  The city also experienced a 
sizable reduction in the MMO in 2021 which also required insight and investigation from the 
new actuary. Now with Buck financial in place as the actuary we have been able to engage with 



the state auditor and plan for meeting this requirement in 2024 and thus avoiding any potential 
future findings or issues with state aid funding. 

The city’s covered payroll projected for the 2024 MMO is $7,727,226. The funding 
threshold is a function of the payroll and not the MMO, therefore the funding threshold for the 
city for 2024 is $1,653,626. The state aid funds the city receives each year for pensions does 
count towards the funding threshold. In 2023 those funds were $1,037,364. This would leave an 
amount of $616,262 which would need to come from sources other than ACT 205 EIT. 
Therefore, we estimate that in 2024 the city will require $625,000 in funds other than ACT 205 
funds to meet the funding threshold as required to by the state. Therefore, we recommend raising
real estate taxes by .69 mils to fund this requirement. You will find this figure as an expense line 
in the budget and listed as a transfer to the pension fund to meet the MMO requirements for 
2024.

In determining these figures and assessing our current pension needs, the administration 
has also come to the determination that the current rate for the city’s ACT 205 tax can and should
be lowered for the 2024 year. The city’s ACT 47 plan projected a continued precipitous rise in 
the city’s MMO but as mentioned previously, we experienced a decline in 2021. Following the 
funding threshold formula, the city will require $3,373,019 in ACT 205 EIT to meet the MMO 
requirements for 2024. The city received more than double this amount in 205 EIT tax in 2022 
therefore the administration now recommends at this time that this tax can be reduced by 50% 
for the 2024 budget year.

A 50% reduction in ACT 205 EIT for residents and non-residents should be impactful for 
working residents. The current rates for this tax are 1.25% for residents and 1% for non-
residents. For purposes of illustration, the city’s current median household income is $40,782. 
That means that this household currently pays $509.78 in ACT 205 EIT taxes to the city. 
Reducing this tax by half would result in a reduction in taxes for this household of $254.89. If 
this same household resides in a home that is around the median home value for the city 
($76,400) the proposed increase in real estate tax would equal $87.86. This household would see 
a net reduction in taxes of $167.03. Compliance with the funding threshold will need to be 
continued so we do predict this requirement of $625,000 will continue to exist (and grow) as an 
expense line item for the city. It is again, though, a function of payroll and not of MMO, so if in 
the future the city’s MMO were to grow the city would have the option of increasing the special 
205 tax rather than Real Estate tax if need be.

The second issue leading to the recommended tax increase is the balloon payment 
required in our debt service fund for the borrowing the city did in 2018. In 2018, the city took 
out an unfunded debt loan through the redevelopment authority for the purpose of eliminating a 
running deficit that had been plaguing the city prior to entering ACT 47. This loan was designed 
to allow for level funding at the time in the debt service fund. In other words, to not designate 
larger payments to the debt reduction fund at the time, the city took the loan in a structure that 
was backloaded in payments according to the following schedule:



In 2022, the city made early payment on a 2005 bond issue and a 2015 redevelopment 

loan and paid both off.  This saved the city about $150,000 in interest and allowed for the 
millage dedicated to the payment of those loans to be moved to the general fund. This action was
instrumental in providing funds needed to avoid a tax increase in 2022 and 2023. Now, the 
wrapped 2018 note has arrived at its first large principal payment. In order to make this payment 
without affecting normal general fund operations, the administration recommends a .36 increase 
to Real Estate taxes dedicated to the Debt Reduction Fund in order to make this principal 
payment in 2024.  

The Third issue is a direct unfunded mandate that the city had just recently became 
aware of. As part of MS4 requirements, the city will be required to finish a GIS project related to
storm water preparedness. This project will cost approximately $98,000. The Administration was
made aware of this after we had already made sizable cuts totaling $485,000 to the draft budget 
and budgets submitted by department heads. To ensure this mandate is met without further 
cutting into department budgets we are requesting a .10 increase in Real Estate taxes for the 
purpose of completing this project. 

These three issues represent the core of why the administration is recommending a 1.15 
increase in Real Estate taxes for the 2024 budget year. Prior, without considering the pension or 
debt issue, we were able to put together a balanced GF budget for operations with operation cost 
increases being met by some increases to revenue that could be recognized. Still, as mentioned 
earlier, given our recommendations for changes to tax levels most citizens of the city should see 
a net reduction in their tax obligation to the city in 2024.



GENERAL FUND 
Revenues

The 2024 Hazleton City General Fund budget as submitted has total revenues of 
$15,943,945. In total, this amount of revenue represents a 11.4% increase of revenue from 2023. 
When not considering requested real estate tax increases, the city’s revenue would increase to 
$15,220,945 or an increase of $15,220,945 or 6.3%. Prior to considering the major issues 
necessitating a requested tax increase, the administration feels that this revenue growth would be 
adequate to cover normal expense growth for city operating expenses.  In other words, absent of 
these special developments administration feels as though the operating costs for the city would 
not have required a tax increase in 2024 to cover any specific operating expense increases to the 
city budget. 

Real Estate taxes and delinquent taxes for the 2024 budget are proposed as follows:

NOTE: DISPLAYED COLUMNS 2022 ACTUAL/2023 BUDGET/2023 ACTUAL / 2024
PROPOSED

In January of 2023, the city for the first time in a few years saw its total assessed value 
increase. As of 1/23 the city’s total taxable assessed value was $1,012,898,700. For the planning 
of this budget, administration assumed a collection rate of 90%. The 2023 budget has a planned 
collection rate of 91%. However, given the increase in assessed value measured against current 
collections, we decided to use the slightly more conservative rate of 90%. The city has bounced 
back and forth over the previous few years between 90% and 91% percent.  Though it should be 
viewed that as an assessed value increases, slightly less collection rate may be experienced as 
higher values may lead to a higher tax delinquency as well. At an assessed value of 
$1,012,898,700 the city can then expect that at a collection rate of 90% each mil of tax can be 
expected to bring in $911,609 in tax revenue. At a 91% collection rate, that figure would be 
$921,738 and at 89% it would be $901,480. The difference in 1% of expected collection for the 
purpose of the budget amounts to $10,129 per mil. In other words, the difference between 90 and
91% in this budget for collection rates is $72,625.



The city has experienced growth in special taxes. Specifically, the city has seen an 
increase in 511 EIT Tax, which is the normal 0.5% of EIT that is levied by most municipalities 
and school districts under the law. The special tax budget is as follows:

As noted, the city is budgeting for a $500,000 increase to the normal 511 EIT 
distribution. This is due to generalized wage growth in the local economy and has been a 
phenomenon observed by other taxing bodies and by Berkheimer in general in collections. We 
anticipate that this increase will persist and represents the largest natural revenue growth that the 
city has seen in some time. Other taxes in this class will remain static with a slight increase in the
city’s payroll preparation tax.  This will be the third year that the city will assess payroll 
preparation tax and the city continues to work with Berkheimer to ensure that this tax is being 
properly implemented and paid by the appropriate parties.

Whereas the city can expect growth for special taxes in 2024, licenses and fees overall 
project a decrease. The major driver of this decrease is a decrease to projected permit fees in 
2024. The projected revenues for Licenses and Fees are as follows:



Lack of expected activity requiring a building or alteration permit results in a decrease in 
this budgeted line item of $535,000. This results in a substantial decrease in expected revenue for
this budget. However, you will notice that realized income in 2023 is also far below the budgeted
amount for the year which was due to a few of the projects that were planned running into delays
or being altered significantly.  For the most part, licenses as fees as it stands are expected to 
remain mostly static in revenues for 2024.  Some items have seen some changes. For instance, 
the contracted fee for towing has increased to $100,000 but the city’s cable franchise fee from 
Service Electric continues to decline year over year to the current level of around $90,000.

Rents and Royalties will see a significant increase due to the city leasing space within 
Hazleton City Hall starting in 2024. This will represent an increase in rents & royalties of 
$80,000.  This revenue is expected to cover the full overhead costs of the city’s newly acquired 
police building.

The remaining revenue items for the city should remain largely the same for the 2024 
budget.  The only major change to projected revenues in the remaining budget groups is for the 
reimbursement of OPEB (Other Post Employment Benefits aka retiree healthcare) costs for 
2024. The city pays OPEB costs for retired employees through the general fund as those invoices
come due for the coverage. It then reimburses itself through pension plan assets as the cost of the
city’s OPEB coverage for retirees is a planned cost included in the minimum municipal 
obligation as determined by the city’s actuary. In 2023, the city budgeted from reimbursement 
amounting to $895,000. However, actual reimbursements have exceeded $1,400,000 as the cost 
of OPEB coverage and number of retirees has increased. This increase and thus reimbursement 
to the General Fund is now properly reflected and the overall miscellaneous revenue line items 
increases from $1,822,204 to $2,432,435.

Overall, the city expects revenues to grow slightly in 2024 and outside of the expenses 
that drive a requested tax increase, the city expects revenue growth to stay in line with expected 
general fund expense growth for 2024.



GENERAL FUND
Expenses

For general fund operating expenses, the city expects that continued cost increases will 
continue to affect normal operations. Inflation has shown some indications of slowing, but the 
same forces that affect individuals also affect the city and the city has worked to absorb 
increasing costs where applicable. For 2024, the general fund budget has a total expense line 
item of $15,943,945, which is an increase of 11.4%. However, this figure includes a proposed 
transfer to the 205 fund as well as the aforementioned GIS project relating to stormwater 
operations.  As mentioned in the revenue section, the expense growth to operations is 6.3% from 
last year’s budgeted expense amount. Generally speaking, there are no major changes to 
operation budgets in 2024.  There are few increases due to realized spending trends as well as 
some departments growing up overall costs are about where they would be expected to be. Most 
of the city’s smaller departments see little if at any change. While the larger departments see 
modest increases with the public works department having the largest proposed spending 
increase.

The budget for the City Council remains largely the same with an increase of $20,000 to 
the audit budget line item.  Providing a third-party audit is a function of the council, the previous 
auditor has been working under the bid secured eight years ago. In 2023, the city put out two 
separate RFPs for audit services with no respondents. The city was then able to secure an 
agreement with HFA accounting from Lakewood, NJ.

The executive department consists of the Mayor, the Mayor’s Executive Assistant, and 
the city’s human resource director. The executive department budget remains largely the same as 
it was in 2023.  Longevity rules for the mayor have been changed per the city code and 
healthcare costs across the board are estimated to increase by 8%.  The executive department is 
projected to increase by 9.3% in 2024.



The department of financial administration consists of the City Administrator and four 
clerks. The department handles the financial aspects of the city.  Budgeting, accounts payable, 
accounts receivable and payroll as well as required financial reporting originate from the 
financial administration department. The departmental budget for 2024 remains largely the same.
This is due to a decrease in personnel from 2023 to 2024. No member of the department receives
city funding healthcare either. Certain contracted services are paid for by the financial 
administration budget.  Additionally, the financial administration contract expense is often used 
for reimbursable grants. However, administration has discussed adding a single line across all 
expense departments to list any grant expense that has been paid by the general fund as is 
awaiting reimbursement. This change in personnel levels and a lack of healthcare are why the 
department expense line is static.



Property tax expenses as well as solicitor expenses are both kept level for the 2024 
budget.  Real estate tax expense is the charge levied by Berkheimer for the printing and mailing 
of Real Estate Tax bills. For the actual collection of most taxes, Berkheimer retains a percentage 
of collected revenue for payment of their commission in the collection of those taxes. Solicitor 
expenses are restricted specifically to the city’s solicitor and encompass the solicitor’s dealing 
with all other city issues and departments as needed.  Special legal services are specific to legal 
costs outside of the city’s specific solicitor.  These can be outside labor counsel costs as well as 
costs paid to firms that are party to the city’s legal proceeding through insurance provided 
carriers. Other expenses in this class are any expenses that do not fall under these specific 
categories that are specific legal costs. 



The City Clerk and Engineering see no major changes in budget from 2023 to 2024. The 
city clerk is the position which represents the council day to day in city hall and maintains vital 
city records including minutes and copies of all ordinances and resolutions. Expense increases to 
this item are marginal and linked to increasing healthcare costs, salary increase and other 
associated costs. In 2023 the city engaged with Barry Issett Engineering for the purpose of 
normal city engineering tasks that were previously carried out by city engineering personnel.  
The city contracts a regular number of hours per week and the appointed engineer has hours 
within city hall each week to conduct business. Therefore, normal employee costs are not 
required and outside of some communications, advertising and office supply costs, the position is
conducted through contract with the engineer.

Buildings and grounds are the portion of the budget that has to do with the day-to-day 
costs of the physical locations of the city.  City Hall, some associated fire house and garage costs 
and now the new police department physical building costs are found here. Personnel is currently
budgeted for three full-time maintenance positions. This was also budgeted for 2023 but one of 
the individuals transitioned back to working primarily for public works. It is recommended that 
the three budgeted positions remain in place as it will become necessary to either hire that third 
person or explore outsourcing some maintenance given the new building. However, the physical 
overhead costs of the new building are expected to be covered in their entirety by the revenue 
generated by renting space to the county at City Hall. The growth in this expense line is 
specifically to address the costs of the new building otherwise this budget remains largely the 
same as the 2023 budget.



The police budget represents the largest single departmental budget in the city. At 
$6,197,240, the police represent 38.9% of the city’s General Fund Budget.  The police budget 
sees a requested increase totaling 4.6%. This increase is mainly in two areas with the first being a
higher amount in base salary.  This is because after recent hires to the department, the police 
department now has a roster of 51 officers.  An all-time high for the department and achieved 
with a number of recruitment programs and grants. This increase in the standing number of 
officers requires an increase in the base salary line. A second item in the police budget is the 
growth of contracted expenses, which is primarily the Enterprise fleet management contract. This
arrangement has grown and the number in the police budget is reflective of the total program, 
though some of the vehicles are used by other departments. The police department is comprised 
of the police chief, 51 (as well as K9) officers filling various roles from detective to patrol to 
records and evidence management. The police budget also includes a non-uniform salary line 
that includes records personnel, cadet salary if the city continues its cadet program as well as a 
possible planned hire of a second records personnel. We were able to lower the budgeted 
healthcare for the police as consistent conservative planning has left the room to do that given 
the requirements of our current compliment of officers. 





The Fire Department for the city of Hazleton is comprised of a mix of full time and 
volunteer firefighters that respond to incidents ranging from severe involved fires to scene 
control when required. The full time complement for the city consists of 23 full time firefighters, 
the fire chief and two deputy fire chiefs.  The 2024 budget for the fire department calls for a 5% 
increase to the overall budget to $3,006,419. This amount represents 18.9% of the city’s overall 
general fund budget. The increase for this budget is driven by contractual salary increases of 3% 
as well as projected hospitalization insurance increases of 8%. The Fire Department has also seen
increased overtime costs that have been due to the need to cover shifts for injured or unavailable 
personnel. Beyond these contractual requirements the Fire Department budget for 2024 includes 
few major changes from the previous year.





The city’s parking department handles the city’s paid municipal parking program.  This 
consists of metered on street parking as well as discrete parking facilities within the city.  The 
personnel of the department is made up of four full-time employees.  Two employees are 
enforcement personnel who work issuing violations with two employees working in the office 
processing payments and tow releases for affected city residents.  The budget for the parking 
department remains largely unchanged with increases for contractually obligated pay increases as
well as projected health insurance and health care opt-out payments.  

The city’s code department works in conjunction with the city’s planning and zoning 
department focusing specifically on code related issues such as property maintenance issues 
within the city. The staffing for the code department consists of a supervisor, four full time code 
officers, one part time code officer and three code clerks who work the window in the office 
assisting residents with their various needs for licenses and permits. Code officers also assist in 
conducting inspections related to permits and licenses. The 2024 budget for the code department 
is mostly unchanged from 2023. With contractual increases to salary and benefits but a reduction 
in contracted services congruent with actual spending in that area.





The city’s planning and zoning department works in conjunction with the city’s code 
department in order to provide assistance to entities and individuals looking to perform work 
within the city that requires proper zoning protocols.  The department consists of the city 
building inspector, the city building codes officer, two clerks and two part time clerks. It should 
be noted that the clerks can support and assist in both the code office as well as in the planning 
and zoning department. This was first separated into an independent department in the 2023 
budget. In the 2024 budget, the only change to planning and zoning outside of contractually 
obligated requirements is additional personnel. These personnel can again assist both in a 
planning and zoning capacity as well as a code capacity.  Additionally, as part of the changes 
with the county coming into city hall, the code department is moving to the third floor and will 
work in continued close proximity to the planning and zoning department.

The city’s public works department handles the maintenance and repair of city streets and
other city property and infrastructure.  The department consists of the foreman, thirteen regular 
employees and four employees in the city garage.  The public works department conducts 
preventative maintenance on city streets as well as assisting in city projects for new paving 
where applicable. Along with the municipal garage the DPW budget makes up 20.1% of the 
city’s total general fund operating budget. During inclement weather events, the public works 
department handles plowing and treating city roadways.  The public works department also 
spends a considerable amount of time working on issues that deal directly with stormwater 
management. Though the city does not levy a stormwater fee on residents, in an effort to be 



illustrative of that fact, certain costs in the DPW budget are attributed directly to stormwater.  
This is for the purpose of demonstration only and offered in consideration for future stormwater 
requirements. Stormwater issues can often result in mandates requiring the city to perform 
different actions. One such action was communicated to the city and was covered earlier in this 
report. The city is required to perform a stormwater related GIS project that will cost 
approximately $98,000. You will find this item located in item 001-430-5250. Between this 
project, contractually obligated salary, and benefit increases, and realized actual spending in 
certain line items, the DPW budget requests a 17.4% increase to their operating budget. Of the 
city’s three major departments, one can argue that DPW is the most underfunded. These items 
would give them a bit more room in their operating budget. The Garage is a separate budget from
DPW, but both are listed here below.



The three remaining items in the General Fund budget some general miscellaneous costs, 
the city’s liability insurance package and the required transfer from the city’s general fund to the 
city’s ACT 205 fund covered earlier in this report.  The miscellaneous items represent a few 
routine application costs to certain city grant applications. The city’s liability insurance package 
covers a broad array of the city’s insurance. These include elected official’s coverage, police 
coverage, general liability, fleet vehicle and others. We project a 2% increase in this coverage as 
we have not received notification of the cost increase for general liability insurance as well as 
worker’s compensation coverage at this point.  The last item in the general fund is the 
aforementioned transfer of $625,000 from the general fund into the city’s ACT 205 fund that will
represent the city’s portion of responsibility in meeting the MMO prior to accessing special tax 
205 EIT.



PENSION FUND

The city’s pension fund represents a separate and discrete fund that the city maintains for 
the purpose of accumulating 205 EIT special taxes to pay the city’s yearly minimum municipal 
obligation (MMO) to its pension plans. In addition to the 205 EIT, the city receives yearly state 
aid from the state for the purpose of defraying the expense of pension costs related to the city’s 
MMO. The city also pays for retiree healthcare through pension plan assets, which is recognized 
and planned by the city’s actuary and built into each MMO.  This is done by way of 
reimbursement through the city’s plan assets. As previously mentioned, the amount of funds 
required by the city through ACT 205 EIT has lowered considerably based on plan performance, 
saving administrative costs by the administration and adding additional funds when available.  
This has lowered this requirement to $3,500,000 and thus leads to the administration’s 
recommendation of lowering the ACT 205 EIT tax by 50% on both residents and non-residents.



RECREATION FUND

The city’s recreation fund is a separate fund that has dedicated real estate tax millage and 

exists for the purpose of improving the recreation options of the citizens of the city. Currently the
department consists of two individuals, a department director, and an athletic director. Both of 
these individuals work to promote and plan city activities and athletic leagues.  In 2022, the city 
was able to more than double the budgeted revenue that is dedicated to the recreation fund. In 
addition to taxes, the recreation department seeks donations and other forms of income in order 
to bolster city recreation activities.  This fund is self-contained, which means all revenues and 
program incomes that go into the recreation fund will stay in the recreation fund to be used for 
such a purpose by the city.





AIRPORT FUND 

The airport fund budget for the city of Hazleton represents the budget of the city owned 
airport which operates effectively independently from the city in day-to-day operations. Staffing 
at the airport consists of one full-time manager and four part-time employees.  The airport 
generates revenue through the rent of city owned hangers and, primarily, through the sale of jet 
fuel and regular aviation fuels. The airport has seen expansion and multiple grant programs 
within the last few years and is one of the few municipal airports that is profitable in its 
operations.





DEBT SERVICE FUND

The Debt Service Fund for the city of Hazleton is a dedicated and separated fund for the 
purpose of paying certain debt obligations of the city of Hazleton.  The millage in 2023 was 0.21 
but the administration now recommends increasing this millage to .57 mils for the purpose of 
paying city debts. Currently, there are only two debts subject to payment through the debt service
fund. The first is the city’s 0% interest loan taken from the state of PA in 2017 to prevent that city
from being unable to meet its financial obligations that year and the other is a redevelopment 
authority unfunded borrowing conducted in 2018 for the purpose of eliminating a running debt 
that had been an issue for the city in the preceding years.  In 2022, the city paid two debts off 
early, enabling millage to be moved to the General Fund and saving on interest. As mentioned 
earlier, the 2018 note was structured in a backloaded way and 2024 represents the first of two 
larger payments to be made on this debt.



HIGHWAY AID FUND

The Highway Aid Fund for the City of Hazleton represents the separated fund that is 
maintained for the purpose of receiving and subsequently utilizing State Liquid Fuels Tax aid. 
These funds are subject to the rules established by the state and must be used for eligible 
purposes. Generally speaking, the city spends roughly double the amount received from the state 
on eligible expenses, however, the money relegated to this fund must be utilized for approved 
purposes and even other funds, whether other city funds or grant funds, that touch this account 
are then subject to those same rules as set forth by the state.  The city has sought to simplify the 
plan for these funds and to segregate, when necessary, eligible spending through this fund.


